BRONZEVILLE EXPANDED MENTAL HEALTH
SERVICES PROGRAM GOVERNING COMMISSION

Clinical Director Application Instructions

Bronzeville Expanded Mental Health Services Program
(Individual Applicant — Not for an Organization)

The Clinical Director role is rooted in a commitment to building accessible, culturally responsive
mental health services in the Bronzeville service area, guided by community voice, trust, and
care.

Purpose of This Application

This streamlined application is designed for individual professionals (not organizations or
agencies) interested in leading the planning, development, and early implementation of a mental
health services center for the Bronzeville Expanded Mental Health Services Program. The
incumbent will also lead and manage the center’s operation. This role centers clinical leadership
and community accountability, with operational responsibilities serving as a means to ensure
high-quality, sustainable care.

While the full organizational Request for Proposals was designed for organizations/institutions,
this application is intended to widen access to experienced individual leaders. It focuses on
understanding an applicant’s leadership experience, clinical background, and readiness to guide
this work as Clinical Director.

Who Should Apply

This application is appropriate for individual professionals who have demonstrated experience
in the following three (3) areas for five (5) years or more:

e Mental health program leadership or clinic operations
e Community-based behavioral health service delivery
e Clinical supervision and workforce development


https://www.bronzevillementalhealth.org/_files/ugd/0ab6db_e13f843784b347c2849867eaf12854d7.pdf

And three (3) years or more in one (1) of the following areas:

e Medicaid/insurance billing and compliance
e Community engagement and partnership building

Individual applicants do not need to represent an organization, rather they should apply
based on their own professional leadership experience and capacity.

What We Are Looking For

We take a holistic approach to reviewing applications, valuing leadership judgment, integrity,
and alignment with our values alongside technical expertise. Applications will be evaluated
based on:

Demonstrated leadership in mental health or related fields

Ability to think strategically about program development

Understanding of community-based mental health service delivery

Readiness to manage or grow operational complexity over time

Alignment with the values and goals of the Bronzeville Expanded Mental Health Services
Program

Position Details

This is a full-time role based in Bronzeville, Chicago, IL. We are committed to supporting the
well-being of our team and offer a competitive salary along with a comprehensive benefits
package.

We’'re looking to select an individual for this position in February 2026. This position start date
will precede the hiring of additional staff as well as the Center opening date. The Center will
open in Spring/Summer 2026.

How to Apply

Please submit one combined PDF (7-10 pages total, APA formatting) that includes the sections
outlined below. Please submit to info@bronzevillementalhealth.org by Thursday, February 5th,
5:00pm CT. Applications will be reviewed during February 2026.

Relevant Links & Resources
Applicants may find the following resources helpful in preparing their application:

e Bronzeville Expanded Mental Health Services Program Overview
e Community Needs Assessment Summary
e Full Organizational RFP (For Reference Only)



mailto:info@bronzevillementalhealth.org
https://www.bronzevillementalhealth.org/
https://www.bronzevillementalhealth.org/_files/ugd/0ab6db_869865dcae324f3a8e942bc75f8e9f1a.pdf
https://www.bronzevillementalhealth.org/_files/ugd/0ab6db_e13f843784b347c2849867eaf12854d7.pdf

Note: Individual applicants are not expected to complete the full RFP.
This document contains pertinent information on the funding referendum, the Act
that governs this initiative, important conditions of the role, and an outline of the
Bronzeville service area.

e Frequently Asked Questions (FAQ)

Application Components

1. Personal Statement (2 page maximum)

We welcome thoughtful, reflective responses and encourage applicants to share what genuinely
motivates them in this work. Please address the following:

Why are you interested in leading this work in the Bronzeville Service Area?
What draws you specifically to community-based mental health services?
What do you believe are the most important priorities for expanding mental health
access in Bronzeville and surrounding areas?

e What personally draws you to this work? What will sustain you in navigating the
challenges that inherently come with community-based work?

e What values do you lead with?

2. Relevant Experience & Leadership Background (2-3 pages)

Describe your experience as it relates to mental health leadership and service delivery. You
may include narrative text, bullet points, or brief case examples.

Please address:

Mental health programs, clinics, or initiatives you have led or significantly contributed to
Experience with culturally relevant service delivery

Your role and responsibilities in those settings

Populations you have served (e.g., community-based, low-income, marginalized groups)
Any outcomes, improvements, or lessons learned

3. Program Vision & Service Strategy (2 pages maximum)
Provide a high-level overview of how you would approach this role.
Please include:

e Your vision for mental health services in the Bronzeville Service Area given the results of
the needs assessment. How would you translate community needs into service
offerings?

o Reference: Our Community Needs Assessment Summary

e The types of services you would prioritize in the first 12—18 months



https://drive.google.com/file/d/1pNvF6HiW2LjCVycdx98ZYyhgTlqlg-G9/view
https://www.bronzevillementalhealth.org/_files/ugd/0ab6db_869865dcae324f3a8e942bc75f8e9f1a.pdf

e How equity, cultural responsiveness, and community trust would inform your approach
e How you would partner with the Governing Commission

Note: This does not need to be a full program plan.

4. Leadership, Staffing & Partnerships (7 page maximum)
Briefly describe:

How you would approach hiring, supervising, or contracting clinicians
Your experience supervising clinical or program staff
How you would collaborate with community partners (schools, faith organizations,
nonprofits, etc.)
e Any existing relationships or networks relevant to Bronzeville or similar communities

5. Operational & Administrative Readiness (7-2 pages maximum)

Operational readiness is important to this role, and we recognize that strong leaders may bring
different strengths and seek support in different areas. Applicants are encouraged to be candid
about both their experience and the support they would need to be successful.

Please respond to the following areas. Short paragraphs or bullet points are acceptable.
Billing & Compliance

e Experience with Medicaid, Medicare, or commercial insurance billing (if any)
e Familiarity with compliance, documentation, or quality assurance processes

Budget & Financial Oversight

Experience managing or overseeing budgets

Comfort level managing a program budget in the ~$500k—$700k range

Approach to fiscal responsibility and reporting

If you don’t have prior experience with these areas, share the support you would need
and how you would go about accessing this support

6. Resume or CV (2 pages maximum)

Please include a current resume or CV highlighting relevant experience, including applicable
licenses.

Application Components Checklist

Please ensure your submission includes all of the following, combined into one PDF (maximum
7-10 pages total):



Personal Statement (1 page max)

Relevant Experience & Leadership Background (2—-3 pages max)
Program Vision & Service Strategy (2 pages max)

Leadership, Staffing & Partnerships (1 page max)

Operational & Administrative Readiness (1-2 pages max)
Resume or CV (2 pages max)

Submit by: Thursday, February 5th, 5:00pm CT

Submit to: info@bronzevillementalhealth.org

We look forward to learning more about your leadership, vision, and
interest in serving the Bronzeville service area.

General Conditions:

a. Questions and Requests for Clarification of the Application. The Commission will attempt
to respond only to written requests from Respondents regarding questions and requests for
clarification relating to this application or the Bronzeville Program. The Commission will only
accept questions and requests for clarification that are submitted in writing to
info@bronzevillementalhealth.org. The Commission or its designee will in its sole discretion
publish responses and clarifications only to info@bronzevillementalhealth.org.

b. Restrictions on Communication. Respondent-initiated oral or written communications about
this application or the Bronzeville Program with individual members of the Commission is strictly
prohibited and may result in a Respondent being disqualified from consideration.

c. Reservation of Rights. The Commission reserves the right to withdraw this application, to
reject any or all proposals submitted, and to waive any immaterial deviation, defect, or
irregularity, whenever it would be in the Bronzeville Program’s best interest to do so. Waiver of
an immaterial deviation shall in no way modify this application or excuse a Respondent from full
compliance with all application requirements. The Commission reserves the right to seek
damages from Respondents whose proposals contain false or misleading information and/or
statements. Issuance of the application creates no obligation to award a contract or to pay any
costs incurred in the preparation of a proposal.

d. lllinois Freedom of Information Act. Proposals submitted in response to this application
may be subject to disclosure under the lllinois Freedom of Information Act (5 ILCS 140) (“lllinois
FOIA”). Certain trade secrets and commercial or financial information obtained from a person or
business where the trade secrets or commercial or financial information are furnished under a
claim that they are proprietary, privileged or confidential, and that disclosure of the trade secrets
or commercial or financial information would cause competitive harm to the person or business,


mailto:info@bronzevillementalhealth.org

may be exempt from disclosure under lllinois FOIA (5 ILCS 140/7(g)). Each Respondent should
clearly identify in its proposal any trade secrets and commercial or financial information as
proprietary, privileged or confidential and that disclosure would cause competitive harm to the
person or business in order to potentially be eligible for the 5 ICLS 140/7(g) exemption from
disclosure. Even as marked, the Commission does not guarantee that proprietary information
contained in Respondent’s proposal will qualify as exempt from disclosure under lllinois FOIA.
All application information will be maintained by the Commission in accordance with the
Commission’s records management policy. Proposal information that does not qualify as exempt
is subject to disclosure under lllinois FOIA.

e. Equal Opportunity. The Commission does not discriminate on the basis of any characteristic
protected by law. It is the Bronzeville Program’s intent to comply with all state, federal, and local
equal employment and opportunity laws and public policies.
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